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Internship agreementiléntifiant étudiant/année universit@iteonventior
NBfor thesakeofsimplicity, the persoeferred to thisdocumertred e s i gnat ed |fiheo between

1-THEEDUCATIONAIRTRAININGNSTITUTION 2-HOSTORGANIZATION

ITheUniversity of Lyon 8Jean Moulina public institution with a scientific, cult

professional vocation, Name.é é .
Represented br Jacques Comby, President of tmversity and bylelegation
authority by Mr  Jéréme RIVE  Dean of iaely| Addressé é .

Eeééecéeéééeééééeeééeceééeee.
Addr ess: 1 rue de | 06Uni vieERANCE ® B P | Representdsy(agreemersigningarty.é é .

Capacitgftherepresentative ) L
Capacitgftherepresentatived é .

Directorofthe. A. E6ééé. . éééééééécééécéeééeééé . . . . L
Departmeirt which thaternshipillbeconducted® é .
Department/UFR
| AE School of Managementeééé. . éééégq (e,
( 04.78.78.76.78 or 04.26.31.89.06 E-mailg é .
emailiaeseca@unilyon3.fr Locationfinternshififdiffererfromthatofthe organizatjoé é .
Addresgfdifferenfrom thatfthe institutiorj courd\lbert ThomaS8P 8242
69355 LYON CEDEX B&®ANCE.
3-THENTERN
Lashameé € . Firshameé é . Sex:F A MA DateofBirth: € € . Student Numbérg .

Address é é .
( éé.Emailéé.
TITLEOFINTERNSHIBRTRAININGOURSEAKENTTHENSTITUTIODFHIGHEREDUCATIGQMNDHOUR/OLUMEANNUAIORHALFYEARLY.

eeeeeceeeeceeececeeeeceeeceeececeeececeeeceeeeececeececeeceeeeceeececeeeceeceeeeceeeceece.

SUBJECDFINTERNSHIP é € .
DatesFrome é é é &oé é é .
Representiratotaldurationof (NumbenfWeeké Monthgcrosuttheinappropriateem))
corresponding actuatlaysofattendancatthehostorganization
andcorresponding actuahourofattendancatthehosiorganization

Distributiom caseofdiscontinuoastendanceX X XNumbeofhourgperweelorhourperday(cros®uttheinappropriatem)

SUPERVISIOBFINTERNSYTHEEDUCATIONANSTITUTION SUPERVISIOBFINTERNBY THEHOSTORGANIZATION
FirsandLasthameofacademiadvisoré é . Fullhameoftrainingupervisog € .
Positioffordiscipline@ é . Positioné é .
( ééééééééemaieé. L.
( € é. emaieéé.
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Articlel - Purposeofthe Agreement
ThisAgreemergovernghehosto r g a n iradationshipithtbeseducational institutionthedntern.

Article2 - Objectiveof Internship

Theinternshifs a temporarperiodof workin a professionanvironmentwherethe studentwill acquireprofessionadkills and put into practicethe
knowledggainedromhiseducatioim viewof earningx diplomar certificatgndfacilitatingisprofessionaitegratioheinterrwillboegiven oneor more
tasksjn conformanagiththeeducationglanestablishedy theeducation@stitution armbprovedythehostorganizatioiheeducationahstitutioand
thehostorganizatiowillestablisithe schedule basedtbegeneratrainingrogranbeingffered.

ACTIVITIESSSIGNE: é .

SKILLFOBEACQUIREORDEVELOPEP: .

Article3- Termsof Internship
Theweekhduratiomfthei n t presenéasthehostorganizationillbeé é hourspna fulltime/ parttimebasis(crossoutthe inappropriateemn)
Ifthein t e presehcatthehostorganizatias to berequireétnightor on Sundayor duringa public holiday, specifythe specificcases:

EEEeeeéééé. ééééceccececeeeeeeéééééceecce. eeeeeeeéeé. ééeececeeceeeeeeeé
Article4 - Internhostingandsupervision

Theinterrwillbe superviseldy hisacademiadvisoras designatenh this agreemenaswellasbythei n s t iintenghiprograidfiice.

The internshipupervisoappointeddy the host organizatiotin this Agreemerghallbe responsibléor supervisinghe internand ensuring optimal
conditionfortheexecutionftheinternshim accordanceiththe specifieéducationatquirements.

Theinternshallbe permittedio returnto his educationahstitution duritige internshigeriodin orderto take the coursesspecificallyequiredby the
programgrtoattenaneetingsheinstitutioshalhotifithehosiorganizatiomfthe correspondidates.

Thehostorganizatianaypermitheinterrtotravel.

Any difficultiesicountereit the executiomnd progress tife internship, whethebbserveddy the internor by the internshigupervisonnust be
broughtbtheattentionftheacademiadvisoandtheeducationalstitutionsothat théssuecanberesolvedsquicklaspossible.

SUPERVISORPROCEDURHE@sitsschedulettlephoneallsgetc.)

The internship supervisor shall be appointed by theongahization in this agreement and shall be responsible for supervising the intern ar
ensuring optimal conditions by all means reqdinettie execution of the internship in accordance with the specified educational requirements

Article5 - Stipend- Benefits

In Francewhenevean internshijis to havea duratiorgreatethantwo monthsyhethetheyrunconsecutivetynot,a stipengnusbepaidexceptas
providedinderspeciaregulationapplicabléor certainFrenchoverseas collectivitiesr for internshipsoveredy articlel 43811 of the PublicHealth
Code.

Theamounbf the hourlystipendshallbe 15%of the hourlyceilingor sociakecurityestablishegursuanto articlel.2413 of the SociaSecurityCode.
A sectospecificonventioor laboragreemenhaysetan amountgreatethanthatrate.

Stipendpayabldy an organizatiomndempublidawmaynotbe combinedwithanyremuneratido be paidby thesameorganizatiaturingherelevant
period.

Stipendsire payablavithouprejudicéo anyreimbursemeanf expensesncurredby theinterrfor purposesf hisinternshimr anybenefitefferedfor
mealsaccommodatioasdtransportation.

Theorganizatiomaydecideo paya stipendorinternshipaitha durationoftwo montharless.

In caseof a suspensioar terminatioof thisagreementheamounbf the stipenddue to the internshallbe proratecbasedon the duratiorof the
internship conducted.

Internship duratianslifying fdnepaymentfa stipend are determiiredconsideratiaof thisagreemerandanyamendmentieretoas wellas the
numbeofdaysoftne i n pghgsicgirésancwithirtheorganization.

THEAMOUNDFTHESTIPENB setat(i é ¢ perhour day/ monthdross out amyappropriateems$

OTHEBENEFITSRANTEIS é .

Article6 - SociaWelfareCoveragé&ramework

Fortheduratiomf hisinternshigheinterrnshallremaircoveredindethis previous formsucial welfapgotectioframework.
Internshipsonductedbroadshallbe reportedo the SocialSecurityadministratiavherrequirecpriotot h e  idepartare.n 6 s
Forinternshipsonducteabroadhefollowingrovisionshalbpplysubject to theirconformanaeiththelegislatiom effecin thehostcountrandthe laws
governinthehostorganization.

6-1 Maximunstipendof 15%of thehourlyceilingfor socialsecurity:
Thestipends not subjetd payrotbx.
Theinternshallhavethe benefitof the legislatiomn workplaceccidents,underthes t u dfexmewsrietforthin articleL..4128 no. 2 of the Social
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Securitgode.

If accidentampactingheinternoccur githerduringhis activitiesvithinthe organizatioorduring hisommutegron premisassed fothe purposes the
internshipand alsofor studentof medicine, dentlirgerypr pharmacy withouthospitadtaff status,engagedn an internshigonductedinderthe
conditionprovidedn itemb of the 2dsectiorof ArticleL.4128, thehos organizatioshallsenda statemertb the PrimanHealtHnsurancégencyor
appropriatagencyseeaddres®n pagel), indicatinghe educationalnstitutioastheemployegndshalsenda copytotheeducationaistitutionaswell.

6.2- Stipendgreatetthan15%ofthehourlceilindorsociakecurity:Payroltaxesarecalculatetasednthedifferencbetweetheamoundf thestipend
and15%ofthehourlyceilingorsociakecurityThestudenshallhavethebenefibflegalcoveragendetheprovisionsf L.4111 etseq.ofthesocial
securitgodeIf accidentsmpactingheintern occur,eitherduringhis activitieswithinthe organizatiorgr duringhis commuteronpremisessed for
thepurposesftheinternship, thest organizatioshallhandlehenecessarformalitiewiththe PrimanHealth InsurancAgencynd shaihfornthe
institution amornaspossible.

6.3- Healthinsurancdor internsworkingabroad
1) CoveageoriginatigintheFrenchstudent&coveragéramework
- for internshipsvithinthe EuropearEconomidrea (EEA)conductedy nationalsof a State of the EuropeariJnionor of Norway celand,
Liechtensteior Switzerlandyr of any anotherState(in the lattercasethis provisiorshallnot applyfor internshipgn DenmarkNorwayJceland,
Liechtensteior Switzerland3fudentsnustapplyfor a Europeatealth Insuranc€ard EHIC).
- for internshipsonductedh Quebeddy studentf Frenchnationality studentsnustrequesformSE401104forinternshipat companiesnd
106foruniversity internships);
- Inallothercasesstudentsvhoincumedicagéxpensemaybereimbursedy the mutuainsuranceompangervingas theirstudenSocialSecurity
Agencyupontheirreturranduponpresentatioof receiptsceimbursemershallthenbe provideatarriecbut on the basisof Frenchhealthcareates.
Significardifferencemayexistbetweerhe costsincurredndthe Frenchratesservingas the basisfor reimbursemerit. is stronglyadvisedthat
studentsotakeoutspecifiadditiondlealthnsuranceoveragealidforthe countryn questiomndfortheduratiorf theirinternshipshecoursefrom
theinsuranceompanyf theirchoicg s t u mhwtualnsgrancegy a r e mutualnsurancead hocprivatecompanyetc.),or, possiblyafterchecking
theextenobftheguarantegeroposedironthehosbrganizatidfit provideshealtitoveragwinternsindetocalaw(sedtem?2 below).
2)Social welfare protediiomthehostorganization
Bycheckingheappropriateoxbelowthe hosbrganizatiandicateswhetheit provides health insurasmesrageotheinterrundetocalaw:
A YES:Thiscoveragés in additiorio the maintenancabroadbf rights grantedindeFrenchiaw
A NO:coveragés thusexclusivelgrovide@romthemaintenanabroadoftherightgrantedindetheFrenctstudent coverafyamework).
Ifneitheboxis checkedtem6.31 shallapply.

6.4WorkplacéccideniCoveragdor internsabroad
1)nordetobenefifronFrencheqislatioprovidingoveragéorworkplaceaccidentshisinternshimust:

- haveaduration neixceedingixmonthsncluding amxtensions;

- notincludenyremuneratidhatmaytendtoqualifforrightdoworkplaceaccidentprotectiorin the host countrycompensations stipendsare
acceptableptothe limivf15% ofhe hourlgeiling fosociakecurity (seepoinb),andsubjectoapprovdlythePrimandealthinsurancAgency ofa
requestorthemaintenanad suckhrights;

- takeplaceexclusivelyithin the organization signing this agreement;

- takeplaceexclusivelpthe abovementioned foredmcountry.

When these conditionsare not met, the host organizatiorundertakego contributdo the intern'swelfareprotectiorand make the necessary
declarationia caseofworkplace accidents.

2)Theworkplacaccidenstatemeris the responsibiligf the educationainstitutionwhichmustbe informe@f sucheventsn writingvithind8 hours by
the hosbrganization.

3)Thecoverage concerns accideusrring:

- withirthe internship locamaduring internship working hours,

- onthenormatommutéo andfromthei n t eesiderie theforeignnatiorandthe internshipcation,

- aspartofanassignmergrovidedbythei n t kostargarszatiompon formal assignmemandate,

- duringhefirsttripfromhis domiciléo his placeof residencduringhe internship (traweitheinternship statate),

- duringhefinalreturrtripfromhis residenceuringheinternshipo his personalomicile.

4) In the eventthatone of the conditionset forthin sectior6.41 / is not satisfiedthe hostorganizationommitdo coverthe internfor the risksof
workplacaccidents, tragcidentgndoccupationdisease, artovide allthe necessasyatementsfcoverage.

5)Inallcases:

- if the studens thevictimof a workplaceccidenturinghisinternshighe hostorganizatiomustimmediatelyotifythe educationahstitutiorof the
accident;

- if the studemierforméimited assignmentstsideof the hostorganizatioror outsideof the internshigcountry the host organizatiomust takeall
necessary stefpgproviddim wittheappropriate insurance.

Article7 - LiabilityandInsurance

Thehostorganizatiomndtheinterndeclarghattheypossesgivilliability coverage.

Forinternshipabroadrin overseaserritorieghe intern agremstakeout a travelassistancasuranceontrac{repatriatiofor healthreasonslegal

assistance, etanydanindividualccideninsurance policy.

Whenthe hostorganizatiomakesa vehicleavailabléo theinternjt is its responsibility checkbeforehanthatthec a ingusanceolicyincludes
coveragéoritsusebyastudent.

Wherthestudenis tousehisownvehiclera vehicléoanedya thirdparty for purposesf his internshighe shallexpresslynformthe insurerof the

vehiclend, whergpplicabl@aythecorresponding premium.

Article8- Discipline
Theinterrshalbesubjectotheapplicablmternatlisciplinagndregulatoryterms of whichhe shallbe madeawarepriorto the startof the internship,
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